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Introduction
The American Institute of Certified Public Accountants’ (AICPA) Academic and Career 
Development Division is pleased to present the 1994 Report on Minority Accounting Graduates, 
Enrollment and Public Accounting Professionals. This report is based on a survey conducted in late 
1993/early 1994 of all U.S. colleges and universities that offer accounting programs and a survey 
of public accounting firms and sole practitioners affiliated with the Institute.
This report provides detailed information on minority accounting students enrolled in and 
graduated from historically and predominantly Black colleges and universities (HBCU), other 
predominantly minority schools and majority schools. Information is provided for bachelor’s, 
master’s and Ph.D. students at each of these school types. The report also provides information 
on the demand for new minority accounting graduates employed by public accounting firms/ 
practices, as well as minority professionals, CPAs and partners.
The survey questionnaires used for this report were the same as those used for the 1994 edition of 
The Supply o f Accounting Graduates and the Demand for Public Accounting Recruits. The schools were 
obtained from the AICPA’s electronic database of schools that offer accounting programs, which 
include schools with business administration programs accredited by the American Assembly of 
Collegiate Schools of Business (AACSB), schools with business administration programs accred­
ited by the Association of Collegiate Business Schools and Programs (ACBSP), and nonaccredited 
schools. Although 1,139 schools were surveyed for both reports, the AICPA eliminated 275 schools 
from the survey pool because they tend to be smaller and do not graduate many accounting stu­
dents. However, no minority schools were eliminated from the survey pool. The overall response 
rate for the supply portion of the report was 54 percent (469 of 864).
In addition, 21,191 firms/practices were surveyed for this report (in actuality, 21,286 
firms/practices were surveyed, but 95 questionnaires were returned because they were undeliver­
able). The overall response rate for the demand portion of the report was 31 percent (6,506 of 
21,191). Nearly 300 respondents indicated that they represent minority-owned firms/practices. 
Among the firm-size groups, the response rate was 79 percent for the largest firms (those with 
more than 200 AICPA members), 32 percent for firms with 50 to 200 AICPA members, 48 per­
cent for firms with 10 to 49 AICPA members, and 29 percent for firms/practices with less than 
10 AICPA members. Although no attempt was made to directly determine the number of 
accounting graduates employed by major employers outside of public practice (e.g., industry), the 
report does provide a breakdown from the perspective of the schools on where 1992-93 account­
ing graduates were placed (e.g., public practice, government).
The report is presented in two sections: the “supply” of minority accounting graduates and the 
“demand” for these graduates by public accounting firms/practices. In the supply section of the 
report, many of the informational tables and graphs present data for the 1992-93 academic year 
for minority schools, majority schools and all schools. Minority schools include HBCUs and 
other predominantly minority schools (schools were classified as predominantly minority if total 
minority enrollment was more than 50% of overall enrollment). For purposes of this report, 
minorities are defined as those of Black, Native American, or Asian/Pacific Island races, or of 
Hispanic ethnic origin. Tabular and graphical information presented in this report also includes
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the category “other minorities.” Other minorities represent those individuals who are not 
included in any of the aforementioned racial/ethnic categories. In the demand section, tabular 
and graphical data are presented for the 1993 calendar year for minority-owned firms, majority 
firms and all firms (minority-owned firms were identified only by their response to a question on 
the survey questionnaire). Tables that report actual numbers, except those that show data by 
ethnic/racial background, are based upon data provided by respondents and extrapolations of data 
for non-respondents. Tables that report actual numbers by ethnic/racial background are calcula­
tions based on percentages determined from data provided by respondents. Tables that report 
percentages are based solely on data provided by respondents.
A more detailed explanation of the methodology employed in both the supply and demand 
surveys can be found at the start of their respective sections and in Appendix B. We would like 
to thank the participating schools, firms, and sole practitioners for their continued support of 
the survey.
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Executive Summary
In previous years, information on the supply of new minority accounting graduates and the 
demand for new minority accounting graduates employed by public accounting firms/practices 
was presented in the AICPA Minority Recruitment and Equal Opportunity Committee Report 
(known as the Red Report). That report, which has not been published since 1989, employed a 
different survey methodology. Therefore, no significant comparisons can be made regarding the 
data included in this report.
Following are some of the key findings from the supply portion of the report, which provides 
data for the 1992-93 academic year:
• Approximately 55,400 accounting students graduated with bachelor’s and master’s degrees 
from all colleges and universities; almost 10,000 of these graduates were minority students. 
Approximately 3,200 of the minority graduates were Asian, 3,300 were Black, 1,900 were 
Hispanic, 500 were Native American, and 1,000 were other minorities.
• About 52,400 students with bachelor’s and master’s degrees in accounting graduated from 
majority schools, and about 3,000 were from minority schools. Among minority students, 
slightly more than 7,550 students with bachelor’s and master’s degrees graduated from majority 
schools, and almost 2,400 were from minority schools. At majority schools, there were about 
2,750 Asian graduates, 2,050 Black, 1,600 Hispanic, 500 Native American, and 700 other 
minorities; at minority schools, there were approximately 450 Asian graduates, 1,300 Black, 
300 Hispanic, 20 Native American, and 300 other minorities.
• Minority females with bachelor’s degrees in accounting outnumbered minority males 63% to 
37% at minority schools and 59% to 41% at majority schools. In master’s degrees programs, 
minority males outnumbered minority females 52% to 48% at minority schools, but at major­
ity schools minority male and female graduates were equally represented.
• Overall, business/industry was the largest placement area for new accounting graduates with 
bachelor’s degrees from minority schools. Thirty-two percent of Asian graduates, 28% of Black, 
21% of Hispanic, 47% of other minorities, and 40% of White graduates went into business/ 
industry. More than half (54%) of new Hispanic graduates opted for jobs in government.
• New accounting graduates with bachelor’s degrees from majority schools also went into business/ 
industry in larger numbers than any of the other placement area. However, minority graduates 
from majority schools entered public accounting at higher percentages than those who graduated 
from minority schools.
• Placement data for new accounting graduates with master’s degrees from all schools indicate 
that nearly two-thirds (62%) of White students went into public accounting. In contrast, only 
23% of Asians, 25% of Blacks, 39% of Hispanics, and 15% of other minorities were placed in 
public accounting.
• Approximately 191,700 accounting students were enrolled in bachelor’s and master’s degree 
programs at all colleges and universities; nearly 44,000 of these students were minorities. 
Approximately 11,000 of the minority students enrolled were Asian, 17,400 were Black, 9,200 
were Hispanic, 1,700 were Native American, and 4,650 were other minorities.
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• About 175,750 accounting students were enrolled in bachelor’s and master’s degree programs 
at majority schools and 16,000 were enrolled in minority schools. Among minority students, 
slightly more than 31,050 students were enrolled in bachelor’s and master’s degree programs at 
majority schools, and nearly 12,900 were enrolled at minority schools. At majority schools, 
approximately 9,100 of the minority students enrolled were Asian, 9,850 were Black, 6,700 
were Hispanic, 1,700 were Native American, and 3,700 were other minorities; at minority 
schools, enrollment by ethnic/racial group included approximately 1,900 Asians, 7,500 Blacks, 
2,500 Hispanics, and 950 other minorities.
• Minority females enrolled in bachelor’s in accounting programs outnumbered minority males 
61% to 39% at minority schools and 58% to 42% at majority schools. Minority males repre­
sented 54% of the minority enrollment in master’s in accounting programs at minority schools, 
but only 48% of the enrollment in master’s degree programs at majority schools.
Following are some of the highlights from the demand portion of the report, which provides data
for the 1993 calendar year:
• Overall, there was a 31% response rate to the survey from all firms/practices. Nearly 300 
respondents indicated that they represent minority-owned firms/practices.
• Seventy-nine percent of new accounting graduates employed by minority-owned firms/practices 
were minorities; 8% of all new accounting graduates employed by majority firms/practices were 
minorities.
• Asians represented the largest proportion of new minority accounting graduates employed by 
all firms/practices (58% ). Within minority-owned firms/practices, nearly two-thirds of the new 
minority accounting graduates employed were Asian (63% ), followed by other minorities 
(21% ), Black (8%) and Hispanic (7%).
• Seventy-seven percent of all professionals employed by minority-owned firms/practices were 
minorities. Minorities represented only 8% of the professionals in majority firms/practices and 
all firms/practices.
• Asians accounted for 57% of all minority professionals employed by minority-owned firms/ 
practices. Overall, Asians represented 54% of all minority professionals employed by all 
firms/practices followed by Hispanics (18%) and Blacks (15%).
• Minority CPAs represented 77% of all CPAs employed by minority-owned firms/practices, and 
4% of CPAs employed by majority firms/practices. When all firms/practices are considered, 
minority CPAs account for only 5% of all CPAs in public accounting.
• Asians accounted for more than half (56% ) of all minority CPAs in minority-owned 
firms/practices and 52% of all minority CPAs in majority firms/practices.
• Eighty-five percent of all partners/owners in minority-owned firms/practices were minorities. 
However, only 4% of partners/owners in all firms/practices were minorities. O f the minority 
partners in all firms/practices, Asians represented 49%, Hispanics 25%, Blacks 15%, Native 
Americans 6%, and other minorities 5%.
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The Supply of Minority Accounting 
Graduates and Enrollees
Survey Methodology: Colleges and Universities
In late 1993/early 1994, the AICPA conducted a survey of U.S. colleges and universities that 
have accounting programs. A total of 1,139 schools identified as having accounting programs 
leading to a bachelor’s degree, master’s degree, and/or Ph.D. degree were sent survey question­
naires in December 1993. Nonresponding schools were sent follow-up questionnaires in early 
January 1994.
The questionnaires asked accounting program administrators to indicate the number of new 
accounting graduates with bachelor’s degrees, master’s degrees, MBA degrees with a concentra­
tion in accounting, master’s degrees in taxation, and Ph.D. degrees in accounting or taxation. 
Actual data for the 1992-93 academic year were requested (i.e., September 1992 through August 
1993). Schools were also asked to provide breakdowns of their total accounting graduates by gen­
der, ethnic/racial background, and employment placement (i.e., the number going into public 
accounting, business or industry, government, and other fields). In addition, data on accounting 
enrollment and background information on the schools were gathered. See Appendix B for a 
copy of the survey questionnaires.
Schools having accounting programs were identified through the AICPA’s electronic database. 
The database features schools accredited by the American Assembly of Collegiate Schools of 
Business (A A CSB), Association of Collegiate Business Schools and Programs (ACBSP), and 
nonaccredited schools.
The A A CSB accredits bachelor’s and master’s degree programs in business administration and 
accounting in the U.S. The membership of domestic educational institutions in the A A CSB is 
divided into schools with accredited business administration programs and schools with nonac­
credited business administration programs. Of those schools that have an accredited business 
administration program, 96 have a level of accounting accreditation. The ACBSP, established in 
1990, accredits two-year, four-year, and graduate business administration programs in the U.S.
Although 1,139 schools were surveyed for this report, the survey pool was reduced to 864 
schools. The AICPA eliminated 275 schools from the survey pool because they tend to be 
smaller and do not graduate many accounting students. The AICPA decided not to include them 
out of concern that the results would inaccurately represent the population of schools under 
study. Therefore, the overall response rate for the supply portion of the report was 54 percent 
(469 of 864). Survey questionnaires were sent to 86 minority schools with accounting programs. 
The overall response rate for minority schools was 45 percent (39 of 86). Selected enrollment 
and graduate data from responding minority schools is included in Appendix A.
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Survey Response Rates
Response rates for various school classifications are listed in Table 1. Responses were received 
from 58 percent of the A A CSB schools with business accreditation, 37 percent of the ACBSP 
schools with business accreditation, and 54 percent of the nonaccredited schools. In addition, 
responses were received from 64 of the 96 A A CSB schools with accounting accreditation (67 
percent). The response rate of minority schools was 45%, which was slightly lower than the 55% 
response rate of majority schools.
TABLE 1
Number of Schools Surveyed for 1994 Report
Number of
Questionnaires Mailed
Number of 
Schools Responding Response Rate %
A A C SB -Accredited 
Bus. Admin. Prog. 280 161 58
A C BSP-Accredited 
Bus. Admin. Prog. 30 11 37
Nonaccredited 
Bus. Admin. Prog. 554 297 54
A A C SB-Accredited 
Accounting Prog. 96 64 67
Majority Schools 778 430 55
Minority Schools 86 39 45
Total Schools 864 469 54
Schools that responded to the survey mirror, as a group, the total population of schools under 
study. Responding schools closely match all schools with respect to accounting faculty size and 
classification as public or private, majority or minority, and accredited or nonaccredited. As such, 
the supply of accounting graduates was estimated for the 46 percent of the schools that did not 
respond to the survey. The results of this report thus cover the entire population of schools under 
study.
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Results of the Survey
New Minority Bachelor’s, Master’s, and Ph.D. Graduates
Table 2 and Figure 1 provide data on the number of new accounting graduates from all schools 
with bachelor’s, master’s and Ph.D. degree programs. Of the 55,590 new accounting graduates for 
the 1992-93 academic year, only 5.3% or 2,974 graduated from minority schools. The percentage 
of new bachelor’s graduates from minority schools as compared to bachelor’s graduates from all 
schools is 5.5%, but the percentage of new graduates with master’s degrees (4.0%) and Ph.D. 
degrees (2.0%) from minority schools is proportionately lower.
TA BLE 2
New Accounting Graduates From All Schools 
by School Type and Degree
Bachelor’s Master’s Ph.D. Total
Minority Schools 2,755 215 4 2,974
Majority Schools 47,315 5,115 196 52,616
All Schools 50,060 5,330 200 55,590
FIG U R E  1
Percentage of New Accounting Graduates From All Schools 
by School Type and Degree
Bachelor's Degrees
(94%) (6% )
Majority Minority
Schools Schools
Master's Degrees
(96%)
Majority
Schools
(4%)
Minority
Schools
Ph.D. Degrees
(98%) (2% )
Majority
Schools
Minority
Schools
Table 3 shows the number of new minority accounting graduates from all schools for the 
1992-93 academic year. Overall, minority schools graduated 2,375 minority accounting students, 
representing 24% of all minority accounting graduates, and majority schools graduated 7,605 
minority accounting students. In all, there were 8,730 minority accounting graduates with bach­
elor’s degrees, 1,210 with master’s degrees, and 40 with Ph.D. degrees. Minority schools had
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2,210 graduates with bachelor’s degrees, which account for 25% of all minority accounting grad­
uates with bachelor’s degrees. There were only 165 graduates with master’s degrees from minority 
schools, representing about 14% of all minority graduates with master’s degrees. Figure 2 high­
lights information on the percentage of minority and white accounting students by school type. 
Minority students were the bulk of accounting students graduated from minority schools (80%), 
whereas at majority schools only 14% of the accounting graduates were minorities. When all 
schools are considered, minorities were 18% of all accounting graduates.
TABLE 3
New Minority Accounting Graduates From All Schools 
by School Type and Degree
Bachelor’s Master’s Ph.D. Total
Minority Schools 2,210 165 * 2,375
Majority Schools 6,520 1,045 40 7,605
All Schools 8,730 1,210 40 9,980
FIG U R E  2
Percentage of New Accounting Graduates From All Schools 
by School Type
Minority Schools Majority Schools All Schools
Table 4 presents data on the number of new minority accounting graduates with bachelor’s 
degrees by ethnic/racial background. The data shows there were 2,790 Asian graduates, 3,151 
Blacks, 1,656 Hispanics, 456 Native Americans, and 677 other minorities. Figure 3 provides 
information on the percentage of new minority accounting graduates with bachelor’s degrees by 
school type. Blacks made up the largest percentage of minority graduates from minority schools 
with 57% of all graduates. Asians were the next largest group with 20%, followed by Hispanics 
(13% ), and other minorities (10% ). At majority schools, the breakdown of minority graduates
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was spread more evenly: Asians accounted for the largest segment (36% ), followed by Blacks 
(29%) and Hispanics (21%).
TA BLE 4
New Minority Accounting Graduates 
With Bachelor’s Degrees From All Schools 
by School Type
Minority Schools Majority Schools All Schools
Asian 442 2,348 2,790
Black 1,260 1,891 3,151
Hispanic 287 1,369 1,656
Native American * 456 456
Other Minorities 221 456 677
* Less than 0.5%.
F IG U R E  3
Percentage of New Minority Accounting Graduates With Bachelor’s Degrees 
From All Schools by School Type
Minority Schools Majority Schools All Schools
Table 5 provides information on the number of new minority accounting graduates with master’s 
degrees by ethnic/racial background. The table shows that for all schools there were 439 Asian 
graduates with master’s degrees, 180 Blacks, 221 Hispanics, 20 Native Americans, and 350 other 
minorities. Figure 4 reports information, by ethnic/racial group, on the percentage of minority 
accounting graduates with master’s degrees. Students identified as other minorities represented 
more than half or 54% of all graduates with master’s degrees from minority schools, followed by 
Blacks (14% ), Asians (13% ), Native Americans (12% ), and Hispanics (7%). Interestingly, other 
minorities represented only 10% of all minority graduates with bachelor’s degrees from minority 
schools. At majority schools, Asians made up the biggest segment of minority graduates (40%),
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slightly larger than their percentage representation among bachelor’s graduates from majority 
schools. Other minorities (25% ), Hispanics (20% ), and Blacks (15% ) represented the other 
minority graduates from majority schools.
TA BLE 5
Minority Accounting Graduates 
With Master’s Degrees From All Schools 
by School Type
Minority Schools Majority Schools All Schools
Asian 21 418 439
Black 23 157 180
Hispanic 12 209 221
Native American 20 * 20
Other Minorities 89 261 350
* Less than 0.5%.
F IG U R E  4
Percentage of New Minority Accounting Graduates With Master’s Degrees 
From All Schools by School Type
Minority Schools Majority Schools All Schools
Other
12%  20%
Other
Table 6 provides information on new minority accounting graduates by geographic region for 
bachelor’s and master’s degree programs. The largest number of minority graduates with bache­
lor’s degrees were from the Southern region with 3,858 or 39%. The Eastern region had 2,299 
graduates or 23%, the Pacific region was next with 1,951 graduates, and the North Central 
region graduated 1,724 minority students. Minority accounting graduates with master’s degrees 
were more evenly spread except for the Pacific region. The Eastern region had the largest num­
ber of graduates with 468, followed by the Southern region (396 graduates), and the North 
Central region (322 graduates). The Pacific region accounted for only 110 minority accounting 
graduates with master’s degrees.
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TABLE 6
New Minority Accounting Graduates 
With Bachelor’s and Master’s Degrees 
by Geographic Region
Eastern North Central Southern Pacific
Bachelor’s 2,299 1,724 3,858 1,951
Master’s 468 322 396 110
Gender Data for New Minority Accounting Graduates
The gender breakdown of new minority accounting graduates with bachelor’s and master’s 
degrees is illustrated in Table 7. The data shows that minority females with bachelor’s degrees 
outnumbered minority males at both minority and majority schools, accounting for 63% and 
59% of all minority graduates, respectively. However, the gender breakdown on the master’s level 
yields different results. At minority schools, minority males with master’s degrees outnumber 
minority females 52% to 48%. Minority male and female graduates with master’s degrees were 
equally represented at majority schools and all schools.
TABLE 7
Percentage of New Minority Accounting 
Graduates With Bachelor’s and Master’s Degrees 
by Gender
Minority Schools 
Bachelor’s Master’s
Majority Schools 
Bachelor’s Master’s
All Schools 
Bachelor’s Master’s
Male 37 52 41 50 40 50
Female 63 48 59 50 60 50
Placement of New Minority Accounting Graduates
Tables 8 &  9 highlight information on the placement of new accounting graduates with bache­
lor’s degrees from minority and majority schools, respectively.
Table 8 focuses on the placement of new accounting graduates with bachelor’s degrees from 
minority schools. Business/industry attracted the highest percentage of minority graduates with 
bachelor’s degrees. Thirty-two percent of Asian graduates went into business/industry, and 45% 
opted for graduate school, accounting for 77% of all Asian placement. Twenty-eight percent of 
Black graduates were placed in business/industry, 21% of Hispanics, 47% of other minorities, and 
40% of whites. Asians were the only group that went into graduate school at a significant percent­
age (45%) of its total placement. Blacks had the next largest percentage placement into graduate 
school (9%). Of note, 33% of Black placements was not known. More than half of the Hispanic 
graduates or 54% went into government-related employment. Government was the second most 
popular placement area for other minorities, accounting for 18% of all placements. Among White 
graduates, the second most popular placement area was public accounting with 16%. The place­
ment of 32% of White graduates was not known.
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Table 9 examines the placement of new accounting graduates with bachelor’s degrees from 
majority schools. The data suggests that placement information on students from majority 
schools was not as accessible as placement information on students from minority schools. 
Placement information was not known for 40% of Asian graduates, 28% of Blacks, 26% of 
Hispanics, 32% of Native Americans, 60% of other minorities, and 26% of Whites. As with 
minority school placement, business and industry attracted the highest percentage of graduates. 
Hispanics had the highest percentage placement in business/industry with 34%, followed by 33% 
for Blacks, 30% for Whites, 29% for Native Americans, 21% for Asians, and 16% for other 
minorities. The second most popular placement area was public accounting. Whites had the 
highest percentage placement with 28% of the graduates entering public accounting, followed by 
other minorities and Hispanics (21% each). Sixteen percent of Native American graduates went 
into public accounting, followed by 15% of Blacks, and 14% of Asians. Only 4% of Hispanic 
graduates from majority schools went into government, although 54% of Hispanic graduates 
from minority schools went into government.
TABLE 8
Placement of New Accounting Graduates With Bachelor’s Degrees 
by Ethnic/Racial Background— Minority Schools†
Asian
(%)
Black
(%)
Hispanic
(%)
Native
American
(%)
Other
Minorities
(%)
White
(%)
Public accounting 5 9 8 * * 16
Business/industry 32 28 21 * 47 40
Government 9 13 54 * 18 4
Nonprofit * 2 2 * * 1
Other areas * 6 * * 12 3
Graduate school 45 9 7 * 6 4
Unknown 9 33 8 100 18 32
* Less than 0.5%.
The base for this table includes 850 graduates, of which 22 are Asian, 577 are Black, 61 are Hispanic, 1 is Native 
American, 17 are other minorities, and 172 are White.
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TABLE 9
Placement of New Accounting Graduates With Bachelor’s Degrees 
by Ethnic/Racial Background—Majority Schools†
Asian
(%)
Black
(%)
Hispanic
(%)
Native
American
(%)
Other
Minorities
(%)
White
(%)
Public accounting 14 15 21 16 21 28
Business/industry 21 33 34 29 16 30
Government 1 12 4 20 * 4
Nonprofit 2 3 3 * * 2
Other areas 5 1 2 3 * 2
Graduate school 17 8 10 * 3 8
Unknown 40 28 26 32 60 26
* Less than 0.5%.
† The base for this table includes 9,124 students, of which 295 are Asian, 281 are Black, 179 are Hispanic, 31 are 
Native American, 58 are other minorities, and 8,280 are White.
Table 10 reports placement information for new accounting graduates with master’s degrees from 
all schools by ethnic/racial background. Business/industry and public accounting were the two 
largest placement areas for all ethnic/racial groups. Excluding Native Americans (only one grad­
uate was reported), W hite graduates entered public accounting at a significantly higher 
percentage than any of the other racial groups (62% ), followed by 39% for Hispanics, 25% for 
Blacks, 23% for Asians, and 15% for other minorities. Of note, placement information for 61% 
of other minorities and 22% of Asians was not known.
TABLE 10
Placement of New Accounting Graduates With Master’s Degrees 
by Ethnic/Racial Background—All Schools†
Asian
(%)
Black
(%)
Hispanic
(%)
Native
American
(%)
Other
Minorities
(%)
White
(%)
Public accounting 23 25 39 100 15 62
Business/industry 29 41 33 * 7 19
Government 11 19 12 * 10 3
Nonprofit 5 8 12 * * 2
Other areas 6 3 2 * 5 1
Graduate school 4 * * * 2 2
Unknown 22 3 2 * 61 11
* Less than 0.5%.
† The base for this table includes 1,155 graduates, of which 96 are Asian, 63 are Black, 49 are Hispanic, 1 is Native 
American, 61 are other minorities, and 885 are White. Because of the relatively low number of students graduated 
from minority schools with master’s degrees, placement information is presented for minority accounting graduates 
from all schools.
13
Minority Accounting Enrollment
Table 11 and Figure 5 report information on accounting enrollment for all students in bachelor’s, 
master’s and Ph.D. programs. Overall, there were 192,790 students enrolled in accounting pro­
grams, with 176,775 enrolled at majority schools and 16,015 at minority schools. Minority 
school enrollment was slightly more than 8% of the accounting enrollment at all schools. 
Accounting enrollment in bachelor’s and master’s degree programs at minority schools also 
accounted for roughly 8% of bachelor’s and master’s degree program enrollment at all schools. In 
comparison, however, accounting graduates from minority schools accounted for only about 
5.5% of accounting graduates with bachelor’s degrees at all schools and slightly more than 4% of 
accounting graduates with master’s degrees at all schools.
TA BLE 11
Enrollment of All Accounting Students From All Schools 
by School Type and Degree
Bachelor’s Master’s Ph.D. Total
Minority Schools 15,040 940 35 16,015
Majority Schools 164,650 11,090 1,035 176,775
All Schools 179,690 12,030 1,070 192,790
* Less than 0.5%.
F IG U R E  5
Enrollment of Accounting Students From All Schools 
by School Type and Degree
Bachelor's Degrees
(92%) (8%)
Majority Minority
Schools Schools
Master's Degrees
(92%) (8% )
Majority Minority
Schools Schools
Ph.D. Degrees
(97%) (3 % )
Majority
Schools
Minority
Schools
Table 12 shows information for minority accounting students enrolled in bachelor’s, master’s and 
Ph.D. programs. Approximately 44,000 minority students were enrolled in accounting programs 
at all schools, with 31,275 at majority schools and 12,895 at minority schools. The data indicates 
that approximately 29% of all minority accounting students are enrolled at minority schools,
14
which is relatively consistent with data presented regarding minority accounting graduates at 
minority schools. Approximately 24% of all minority accounting graduates were from minority 
schools. Figure 6 illustrates the enrollment of minority and White students in accounting pro­
grams at minority schools, majority schools and all schools. Not surprisingly, minority students 
represent about 80% of all enrollment at minority schools. Conversely, minority enrollment was 
only 18% at majority schools, and 23% when all schools are considered.
TA BLE 12
Enrollment of Minority Accounting Students From All Schools 
by School Type and Degree
Bachelor’s Master’s Ph.D. Total
Minority Schools 12,300 580 15 12,895
Majority Schools 28,870 2,190 215 31,275
All Schools 41,170 2,770 230 44,170
* Less than 0.5%.
FIG U R E  6
Enrollment of All Accounting Students at All Schools 
by School Type and Degree
Minority Schools Majority Schools All Schools
Table 13 reports detailed information on minority accounting enrollment in bachelor’s degree 
programs. The table shows minority enrollment in minority schools, majority schools and all 
schools. In total, there were 9,806 Asians, 16,907 Blacks, 8,811 Hispanics, 1,732 Native 
Americans, and 3,914 other minorities enrolled in bachelor’s degree programs. Figure 7 provides 
enrollment percentages for the various ethnic/racial groups by school type. Black students 
accounted for the largest percentage of minority enrollment at minority schools (60%), followed 
by Hispanics with 20%, 14% for Asians, and 6% for other minorities. At majority schools there 
was less disparity in enrollment between the ethnic/racial groups: Blacks accounted for 33% of 
minority enrollment, followed by Asians (28% ), Hispanics (22%), other minorities (11%), and 
Native Americans (6%).
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TABLE 13
Minority Accounting Enrollment 
in Bachelor’s Degree Programs at All Schools 
by Ethnic/Racial Background
Minority Schools Majority Schools All Schools
Asian 1,722 8,084 9,806
Black 7,380 9,527 16,907
Hispanic 2,460 6,351 8,811
Native American * 1,732 1,732
Other Minorities 738 3,176 3,914
* Less than 0.5%.
F IG U R E  7
Minority Accounting Enrollment in Bachelor’s Degree Programs 
at All Schools by Ethnic/Racial Background
Minority Schools Majority Schools All Schools
Native
American 6%
4% Minorities 10%
Table 14 shows the number of minority accounting students enrolled in master’s degree programs 
at minority schools, majority schools and all schools. Overall, there were 1,172 Asians, 467 Blacks, 
386 Hispanics, and 745 other minorities enrolled in master’s degree programs. The table provides 
similar breakdowns for minority schools and majority schools. Figure 8 provides the ethnic/racial 
breakdown of minorities enrolled in master’s degree programs. At minority schools, other minori­
ties represented 34% of all minority enrollment, followed by Asians (32%), Blacks (24%), and 
Hispanics (10%). Interestingly, Blacks, who accounted for 60% of all minority enrollment in bach­
elor’s degree programs at minority schools represented only 24% of minority enrollment in master’s 
degree programs at minority schools. At majority schools, Asians represented 45% of minority 
enrollment, other minorities accounted for 25%, followed by Blacks and Hispanics with 15% each. 
When all schools are considered, Asian students represented the largest ethnic/racial segment with 
42% of all enrollment.
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TABLE 14
Minority Accounting Enrollment 
in Master’s Degree Programs at All Schools 
by Ethnic/Racial Background
Minority Schools Majority Schools All Schools
Asian 186 986 1,172
Black 139 328 467
Hispanic 58 328 386
Native American * * *
Other Minorities 197 548 745
* Less than 0.5%.
FIG U R E  8
Minority Accounting Enrollment in Master’s Degree Programs 
at All Schools by Ethnic/Racial Background
Minority Schools Majority Schools All Schools
Table 15 reports data on the gender of minority accounting students enrolled in bachelor’s and 
master’s degree programs. The data indicates that minority females enrolled in bachelor’s pro­
grams outnumbered minority males at minority schools, majority schools and all schools, 
accounting for 61%, 58%, and 60% of minority enrollment, respectively. In master’s degree pro­
grams, minority females outnumbered minority males 52% to 48% at majority schools and 51% 
to 49% at all schools. However, at minority schools, minority males outnumbered minority 
females 54% to 46%.
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Percentage of Minority Accounting Students 
Enrolled in Bachelor’s and Master’s Programs 
by Gender
TABLE 15
Minority Schools Majority Schools All Schools
Bachelor’s Master’s Bachelor’s Master’s Bachelor’s Master’s
Male 39 54 42 48 40 49
Female 61 46 58 52 60 51
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The Demand for Minority Accounting Graduates and 
Professionals in Public Accounting
Survey Methodology: Public Accounting Firms/Practices
In early 1994, the AICPA conducted a survey of all of the public accounting firms affiliated with 
the Institute and 1,000 sole practitioners who are AICPA members. Survey questionnaires were 
sent to those individuals responsible for human resources and asked a variety of questions about 
newly employed graduates and professional staff. The core question in the survey asked 
firms/practices to provide a breakdown of both accounting and nonaccounting graduates 
employed in 1993.
Firms/practices were asked to provide a breakdown of newly employed graduates by gender, 
ethnic/racial background, and area of assignment (i.e., accounting/auditing, taxation, manage­
ment consulting services, and other specialty areas). In addition, firms/practices were asked to 
give information on recruiting activities, professional and paraprofessional staff, and experienced 
recruits, as well as some general background information. Most data presented in this section of 
the report is broken down between minority-owned firms, majority firms and all firms. Firm clas­
sifications were identified only by their response to a question on the survey questionnaire.
The survey consisted of two questionnaire forms. The “long” form was sent to 3,071 firms, rep­
resented by all firms with more than 10 AICPA members (1,245) and a random sample of 1,826 
firms with 1 to 10 AICPA members. In addition, 1,000 of an estimated 26,600 sole practitioners 
who are AICPA members received the long form. The “short” form was sent to the remaining 
17,215 firms with 1 to 10 AICPA members. In total, 20,286 firms and 1,000 sole practitioners 
were surveyed for an overall pool of 21,286 firms/practices. The 21,286 firms/practices were sent 
their respective questionnaires in early January, and those receiving the long form were sent 
follow-up questionnaires in late January. (Note: Ninety-five questionnaires were returned because 
they were undeliverable; therefore, the effective sample size was 21,191.)
Because the 14 largest firms account for such a large proportion of newly employed graduates, 
a greater effort was made to obtain their responses. The firms’ responses were tracked, and a 
series of follow-up phone calls was undertaken in an effort to maximize the collective response 
rate. Copies of both the long and short questionnaire forms are included in Appendix B.
For purposes of this report, a “weighted” methodology was developed for all of the demand 
tables that report percentages to reflect the different sampling ratios used for the different firm- 
size categories surveyed. This methodology entails assigning a formula to each firm-size category 
surveyed by dividing the number of respondents for each category by the total universe for each 
category. The formula is then applied to the totals reported by respondents in each firm-size cate­
gory. Since there were only 55 minority-owned firms/practices that completed the long form, 
data for majority firms and all firms is very similar in many instances.
Survey Response Rates
As reported in Table 16, a total of 6,506 firms/practices of the 21,191 surveyed responded for an 
overall response rate of 31 percent. Specific response rates were 79 percent for firms with more 
than 200 AICPA members, 32 percent for firms with 50 to 200 members, 48 percent for firms 
with 10 to 49 members, and 29 percent for firms/practices with less than 10 members. The large 
difference in response rates between the largest firms and the smaller firms/practices reflects the 
methodology employed. Data was estimated for the firms/practices that did not respond to the 
survey (69 percent). Therefore, the results of this report cover all firms/practices in the popula­
tion under study.
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TABLE 16
Number of Firms/Practices Surveyed for 1994 Report
Number o f AICPA 
Members Per 
Firm/Practice
Total Number 
o f Firms/ 
Practices
Number of 
Firms/Practices 
Surveyed
Number of 
Firms/Practices 
Responding
Response 
Rate %
More than 200 
members 14 14 11 79
50-200  members 56 56 18 32
10-49 members 1,401 1,401 666 48
Less than 10 
members 45,422* 19,815 5,811 29
All firms/practices 46,893* 21,191† 6,506 31
* Total includes 26,607 sole practitioners.
† 21,286 firms/practices were actually surveyed, but 95 questionnaires were returned because they were undeliverable. 
The effective sample size, therefore, was 21,191.
Table 17 reports the number of responses for minority-owned firms/practices by the type of ques­
tionnaire completed. Although 232 minority-owned firms/practices completing short form 
questionnaires responded to the survey, only the data from the 55 firms/practices that completed 
the long form questionnaire is included in the survey results.
TABLE 17
Number of Minority-Owned Firm/Practice Respondents 
by Size
Number o f AICPA 
Members Per 
Firm/Practice
Number Completing 
Short Form 
Questionnaire
Number Completing 
Long Form 
Questionnaire
More than 200 members 0 0
50-200  members 0 0
10-49 members 3 9
Less than 10
members 229 46
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Results of the Survey
New Minority Graduates Employed— Accounting Degrees
Table 18 provides information on the percentage of new accounting graduates employed by 
firms/practices. Minority graduates accounted for 79% of all new graduates employed by minority- 
owned firms/practices, compared with 21% for whites. At majority firms/practices, 8% of new 
accounting graduates employed were minorities and 92% were white. A total of 21,990 new 
accounting graduates were employed by all firms/practices.
TABLE 18
Percentage of New Accounting Graduates Employed by Firms/Practices 
With Bachelor’s and Master’s Degrees
Minority-Owned Firms(%) Majority Firms(%) All Firms(%)
Minority Accounting Graduates 79 8 8
W hite Accounting Graduates 21 92 92
Table 19 and Figure 9 provide information, by ethnic/racial background, on all new minority 
graduates employed by firm/practice type. Asians comprised the largest percentage of new minor­
ity graduates employed at minority firms, majority firms and all firms, accounting for 63%, 56%, 
and 58%, respectively. At minority-owned firms, other minorities were the second largest seg­
ment among new minority graduates employed with 21%, followed by Blacks with 8% and 
Hispanics with 7%. The breakdown of new minority graduates employed at majority firms show 
significantly different results: Hispanics accounted for 24% of all minority hires, followed by 
Blacks (15% ), other minorities (4%), and Native Americans (1%).
TABLE 19
Percentage of New Minority Accounting Graduates 
Employed by Firms/Practices by
Ethnic/Racial Background
Asian
(%)
Black
(%)
Hispanic
(%)
Native
American
(%)
Other
Minorities
(%)
M inority-Owned
Firms/Practices 63 8 7 * 21
Majority
Firms/Practices 56 15 24 1 4
All Firms 58 13 19 1 9
* Less than 0.5%.
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Percentage of New Minority Accounting Graduates 
Employed by Firms/Practices by Ethnic/Racial Background
FIGURE 9
Minority Firms/Practices
Majority Firms/Practices
All Firms/Practices
Minority Professional Staff Employed
Table 20 shows data on professionals employed by minority-owned firms, majority firms and all 
firms. Overall, the percentages for minority and White professionals closely resemble those for 
new accounting graduates employed by firms/practices. Minority professionals represented 77% 
of all professionals employed by minority-owned firms compared with 23% for whites. Per­
centages for majority firms and all firms were consistent with their respective percentages for new 
graduates employed, with minorities representing 8% and Whites 92% of professionals.
TA BLE 20
Percentage of Professionals Employed by Firms/Practices
Minority-Owned Majority All
Firms/Practices(%) Firms/Practices(%) Firms/Practices(%)
Minority Professionals 77 8 8
White Professionals 23 92 92
Table 21 illustrates information, by ethnic/racial group, for minority professionals employed by 
firms/practices. As with the data presented for new minority graduates employed, Asians repre­
sented the largest percentage of minority professionals employed for all firm types. In minority 
owned-firms, Hispanics represented the second largest ethnic/racial group with 18%, followed by 
Blacks (15% ), and Native Americans (4% ). The percentage breakdown between the ethnic/ 
racial groups was fairly consistent for each firm type.
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TABLE 21
Percentage of Minority Professionals Employed by Firms/Practices 
by Ethnic/Racial Background
Asian
(%)
Black
(%)
Hispanic
(%)
Native
American
(%)
Other
Minorities
(%)
Minority-Owned
Firms/Practices 57 15 18 4 6
Majority
Firms/Practices 53 15 26 1 5
All Firms/Practices 54 15 23 2 6
* Less than 0.5%.
Minority Professional Staff Terminated/Resigned
The percentage of professionals terminated/resigned from minority firms, majority firms, and all 
firms is illustrated in Table 22. Minority professionals terminated or resigned from minority-owned 
firms and majority forms were 77% and 7% of all terminations/resignations, respectively. The data 
shows that the termination/resignation percentages for minority professionals are slightly lower 
than their respective percentages for new minority accounting graduates employed. Whites repre­
sented 93% of all professionals terminated/resigned from all firms/practices.
TABLE 22
Percentage of Professionals Terminated by Firms/Practices
Minority-Owned 
Firms/Practices( %)
Majority
Firms/Practices(%)
All
Firms/Practices( %)
Minority Professionals 
Terminated/Resigned 77 7 7
W hite Professionals 
Terminated/Resigned 23 93 93
A breakdown by ethnic/racial group of the percentage of minority professionals terminated/ 
resigned from firms/practices is provided in Table 23. Asian professionals made up the largest per­
centage of terminations/resignations among all ethnic/racial groups for minority-owned firms 
(53% ), majority firms (43% ), and all firms (47%). Among all firms, Blacks and Hispanics each 
accounted for 21% of minority terminations/resignations, followed by other minorities (10%), 
and Native Americans (1%).
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Percentage of Minority Professionals 
Terminated/Resigned From Firms/Practices
TABLE 23
by Ethnic/Racial Background
Asian
(%)
Black
(%)
Hispanic
(%)
Native
American
(%)
Other
Minorities
(%)
Minority-Owned
Firms/Practices 53 21 15 * 11
Majority
Firms/Practices 43 20 26 2 9
All Firms/Practices 47 21 21 1 10
* Less than 0.5%.
Minority CPAs Employed
Table 24 examines data on minority and White CPAs in firms/practices. Minority CPAs repre­
sent 77% of all CPAs in minority-owned firms, 4% at majority firms, and 5% at all firms. Of 
note, minority professionals were 77% of all professionals at minority-owned firms and 8% each 
at majority firms and all firms.
TABLE 24
Percentage of CPAs Employed by Firms/Practices
Minority-Owned Majority All
Firms/Practices(%) F irms/Practices(%) Firms/Practices(%)
Minority CPAs 77 4 5
W hite CPAs 23 96 95
Table 25 and Figure 10 provide detailed information, by ethnic/racial group, on minority CPAs. 
Asians comprised more than half of all minority CPAs for each firm category. At minority-owned 
firms, Asian were 56% of all minority CPAs, Hispanics 21%, Blacks 16%, Native American 5%, 
and other minorities 2%. A t majority firms, Asian CPAs were 52% of all minority CPAs, 
Hispanics 29%, other minorities 11%, Blacks 7%, and Native American 1%. When all firms are 
considered, the percentage representation for each minority group is relatively close to their 
respective percentage representation among minority professionals employed by firms/practices.
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TABLE 25
Percentage of Minority CPAs in Firms/Practices 
by Ethnic/Racial Background
Asian
(%)
Black
(%)
Hispanic
(%)
Native
American
(%)
Other
Minorities
(%)
Minority Firms/Practices 56 16 21 5 2
Majority Firms/Practices 52 7 29 1 11
All Firms/Practices 54 12 25 3 6
FIG U R E  10
Percentage of Minority CPAs in Firms/Practices 
by Ethnic/Racial Background
Minority
Firms/Practices
Majority
Firms/Practices
All
Firms/Practices
Minority Partners/Owners in Firms/Practices
Table 26 reports data on partners/owners in firms/practices. Minorities are only 4% of all partners/ 
owners in majority firms and all firms. Interestingly, minorities make up 85% of all partners/ 
owners in minority-owned firms, but account for only 77% of all professionals employed and 77% 
of the CPAs in minority-owned firms.
TA BLE 26
Percentage of Partners in Firms/Practices
Minority-Owned 
Firms/Practices(%)
Majority
Firms/Practices(%)
All
Firms/Practices( %)
Minority Partners/Owners 85 4 4
White Partners/Owners 15 96 96
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A breakdown of minority partners/owners by ethnic/racial group is provided in Table 27 and 
Figure 11. Asians make up the largest ethnic/racial group among minority partners/owners in each 
firm category. The percentage of partners/owners in all firms/practices by ethnic/racial group fol­
lows: Asian 49%, Hispanic 25%, Black 15%, Native American 6%, and other minorities 5%.
TABLE 27
Percentage of Minority Partners/Owners in Firms/Practices 
by Ethnic/Racial Background
Asian
(%)
Black
(%)
Hispanic
(%)
Native
American
(%)
Other
Minorities
(%)
Minority Firms/Practices 51 17 24 6 2
Majority Firms/Practices 44 7 29 4 16
All Firms/Practices 49 15 25 6 5
FIG U R E  11
Percentage of Minority Partners/Owners in Firms/Practices 
by Ethnic/Racial Background
Minority
Firms/Practices
Majority
Firms/Practices
All
Firms/Practices
Hispanic 24% Asian
Native American 6%
Other
Minorities
2%
Hispanic 29%
Other
Minorities 16%
Native  Black
American 70%
4%
Demographic Data
Tables 28 & 29 examine demographic characteristics and geographical location of the respond­
ing firms/practices. Ninety-six percent of the responding firms were local practices and 4% were 
regional for both minority owned-firms/practices and majority firms/practices. Most minority- 
owned firms/practices responding to the survey were from the Southern and Pacific regions, 
accounting for 33% and 42% of all minority firms/practices responding, respectively. Majority 
firms/practices representation was more evenly spread between the regions: firms/practices from
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the Southern region accounted for 30% of all respondents, followed by the North Central region 
(27% ), the Eastern region (23% ), and the Pacific region (20%).
TABLE 28
Demographic Characteristics of 
Responding Firms/Practices
Firm/Practice Type
Minority-Owned 
Firms/Practices(%)
Majority
Firms/Practices(%)
Local 96 96
Regional 4 4
National/
International
* *
*Less than 0.5%.
TABLE 29
Geographic Location of 
Responding Firms/Practices
Geographic Location 
of Firm/Practice
Minority
Firms/Practices(%)
Majority
Firms/Practices(%)
All
Firms/Practices(%)
Eastern 13 23 23
North Central 12 27 26
Southern 33 30 30
Pacific 42 20 21
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APPENDIX A
Selected Enrollment and Graduate Data—  Minority Schools
The accompanying table provides enrollment and graduate data for HBCUs and other predominantly 
minority schools. The information presented is compiled from data received from responding schools on 
the number of accounting graduates with bachelor’s, master’s and Ph.D. degrees. In some instances, data 
for the ethnic/racial groups may have been adjusted to sum to the total.
Total Graduates by Ethnic/Racial Group
School
Total
Enrollment
Total
Graduates Asian Black Hispanic
Native
Amer. Other W hite
Alabama A&M  University 309 18 0 18 0 0 0 0
Alabama State University— Montgom. 216 26 0 26 0 0 0 0
Albany State College 120 28 0 19 0 0 0 9
Barber-Scotia College 50 10 0 10 0 0 0 0
Benedict College 73 17 0 17 0 0 0 0
Bethune Cookman College 117 9 0 9 0 0 0 0
Bowie State College 233 58 1 47 0 2 0 8
Brigham Young University— Hawaii 112 21 11 0 0 0 7 3
CUNY— Baruch College 3,983 505 159 92 42 0 n o 102
Delaware State University 213 31 0 20 0 1 0 10
Detroit College of Business 871 59 0 15 2 0 2 40
DeVry Institute of Technology— CA 168 50 7 7 13 0 0 23
DeVry Institute of Technology— GA 212 31 1 19 0 0 0 11
Elizabeth City State University 72 25 0 21 1 0 0 3
Fayetteville State University 220 85 1 32 0 0 0 52
Florida Memorial College 42 14 0 10 1 0 2 1
Incarnate Word College 31 25 1 2 11 0 0 11
Jackson State University 338 56 0 50 0 0 0 6
Jarvis Christian College 35 8 0 8 0 0 0 0
Langston University 290 61 0 14 0 0 0 47
LeMoyne Owen College 87 13 0 13 0 0 0 0
Livingstone College 53 10 0 10 0 0 0 0
New Mexico Highlands University 192 35 0 0 35 0 0 0
North Carolina A & T  State University 493 80 0 79 0 0 0 1
Prairie View A&M  University 399 65 1 51 1 0 8 4
Rust College 50 4 0 4 0 0 0 0
St. Mary’s University of San Antonio 186 54 3 3 25 0 0 23
St. Thomas University 107 23 0 3 12 0 5 3
South Carolina State University 300 25 0 24 0 0 0 1
Southern University &  A&M  College 550 73 0 73 0 0 0 0
Southern University— New Orleans 87 31 0 31 0 0 0 0
University of Arkansas— Pine Bluff 162 35 1 31 0 0 0 3
University of District of Columbia 601 42 1 40 1 0 0 0
University of Hawaii at Manoa 233 174 121 0 5 0 22 26
University of Texas— Pan American 746 53 1 0 46 0 1 5
Virginia Union University 98 6 0 6 0 0 0 0
Wilberforce University 58 5 0 5 0 0 0 0
Wiley College 16 12 0 12 0 0 0 0
Winston-Salem State University 153 25 0 24 0 0 0 1
Total 12,276 1,902 309 845 195 3 157 393
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A P P E N D IX  B
Survey Questionnaires
1211 Avenue of the Americas 
New York, NY 10036-8775
(212) 596-6006 
Fax (212) 596-6213
December 3, 1993
Rick Elam
Vice President-Education 
Academic & Career Development
Dear Accounting Program Administrator:
Recently we informed you of an effort to streamline our process of gathering information from 
schools for various accounting education reports. In the past, the Academic & Career Development 
Division surveyed your school several times annually to obtain such information as the types of 
accounting programs offered and the number of new accounting graduates. By surveying your 
school once annually, however, we hope to facilitate your task of providing us with information.
Enclosed is a three-part questionnaire which requests information for the following publications: The 
AICPA Directory of Accounting Education, a reference book containing information on accounting 
programs in the U.S.; The Supply of Accounting Graduates and the Demand for Public Accounting 
Recruits, an annual report containing data on accounting bachelor’s and master’s recipients and new 
graduates hired by CPA firms; and The AICPA Report on Minority Accounting Graduates, 
Enrollment and Public Accounting Professionals, an annual report citing ethnic/racial data for the 
aforementioned groups.
Please complete the questionnaire and return it in the enclosed postage-paid envelope by Monday, 
December 20.
•  Section I focuses on school data (accounting programs offered, tuition and fees). Much of 
the information is already provided and simply needs to be updated.
•  Section II focuses on student data for the 1992-93 academic year (number of accounting majors 
and graduates, ethnic and gender breakdown).
•  Section III focuses on faculty data (faculty contacts, ethnic and gender breakdown).
If it is necessary to distribute sections to staff members, please make sure that all of the sections 
are returned to you prior to the deadline. Because we have selected you as the “point person” for 
receiving this document, it is critical that you return all three sections in the enclosed envelope 
by the December 20 deadline. We would also appreciate receiving a copy of your school’s current 
catalog containing descriptive information about your undergraduate and/or graduate accounting 
programs. If you happen to misplace the envelope, please return the document to: AICPA, 
Academic & Career Development, Curriculum Data Base Project, 1211 Avenue of the Americas, 
New York, NY 10036-8775.
We appreciate your prompt attention to our request for information. Your response is essential for 
us to continue to provide current and relevant information about accounting education in the U.S. 
We're sure you will agree that our new data-gathering process is an effective way of increasing the 
response rate while decreasing the number of requests for information.
Sincerely,
Rick Elam, PhD, CPA
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 m
at
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 p
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d
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 m
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 p
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ra
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at
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 p
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C
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ac
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 p
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 d
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1211 Avenue of the Americas 
New York, NY 10036-8775
(212) 596-6006 
Fax (212) 596-6213
R ick Elam
Vice President-Education 
Academic & Career Development
January 7, 1994
Dear CPA Firm Representative:
The AICPA is once again conducting its annual study of accounting program administrators and CPA 
firms to gauge the supply of accounting graduates and the demand for public accounting recruits, 
respectively. The information gathered from both the supply and demand surveys has proven very 
useful to the Institute in helping to plan for the future of the accounting profession. The survey 
results should be very useful to the practicing profession in both its human resources 
planning and as a source of information on em ploym ent trends in the profession.
The demand survey has been expanded to gather more detailed information on firm personnel. 
Specifically, several questions address the gender and ethnic/racial composition of firm personnel. 
The data gathered will be reported in both The Supply o f  Accounting G raduates and the 
D em and f o r  Public Accounting R ecruits— 1994  and The AICPA R eport on Minority 
Accounting G raduates, Enrollment and Public Accounting Professionals— 1994. Both 
reports will be available later this year.
I will greatly appreciate your participation in the study by answering the questions on the question­
naire as accurately and completely as possible. The reliability and usefulness of the results depend 
heavily upon broad-based participation. If this questionnaire has been sent to the wrong person or 
office, please see that it is forwarded to the appropriate party. As in the past, the data gathered are 
entirely confidential and will be used only in summary form. To ensure anonymity, we are not 
asking you to sign your name or your firm’s name.
Please return your completed questionnaire in the enclosed postage-paid envelope by Friday,
January 21, 1994. Your timely response is crucial to the success of this important effort.
Thank you in advance for your cooperation.
Sincerely,
Rick Elam
Vice President — Education
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FORM A — Long Form
AICPA SURVEY ON THE EMPLOYMENT OF NEW GRADUATES 
AND OTHER PERSONNEL WITHIN PUBLIC ACCOUNTING _
______________________________________ IMPORTANT______________________________________
Please answer the following questions by circling the numbers corresponding to your responses or by 
writing in your responses. Your responses should cover your entire firm—all offices or locations.
I. Employment of New Graduates
1. We would like to determine the number of new accounting and nonaccounting graduates who began employment 
at your firm during 1993. New graduates are defined as those who began employment at entry-level positions 
with no or only nominal previous experience.
Please indicate below the number of new graduates with the following degrees who began employment at your 
firm on a full-time basis during 1993. (Note: If, for a particular degree, there were no graduates who began 
employment, enter 0; if the information is not available, enter NA.) Do not include those graduates who were 
recruited in 1993 to begin employment in 1994.
Note: If a newly employed graduate has more than one degree, the individual should be 
counted only once and placed according to the highest degree.
Number of new 
graduates 
who began 
employment on 
a full-time basis
Accounting Degree during 1993:
A. Bachelor’s in Accounting—including other bachelor’s degrees with majors
in accounting...................................................................................................  
B. Master’s in Accounting—including MA, MS, MAcc, MPA and MAS degrees ______
C. Master’s in Taxation—including MBAs with a concentration in tax................  ............
D. MBAs with a concentration in accounting................................................  
E. TOTAL: A+B+C+D=
Nonaccounting Degree  
F. J.D. in Law.......................................................................................................  
G. Bachelor’s and higher degrees in MIS/Computer S c ience ..........................   
H. Bachelor’s and higher degrees in F inance....................................................  
I. Bachelor’s and higher degrees in other (nonaccounting) business majors . . .  
J. Bachelor’s and higher degrees in nonbusiness majors................................   
K. TOTAL: F+G+H+l+J=
(7-10)
(11-14)
(15-18)
(19-22)
(23-26)
(27-29)
(30-32)
(33-35)
(36-38)
(39-41)
(42-45)
L. GRAND TOTAL= = E+K (46-49)
( 1-6)
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2. Please indicate below the gender breakdown of new graduates who began employment at your firm on a
full-time basis during 1993. (The total in line C below should equal that in line L in Q.1.)
Number of new graduates employed on
Gender a full-time basis during 1993 who are:
A. Male....................................
B. Female................................
C. TOTAL: A+B= = Line L in Q.1
(50-53)
(54-57)
(58-61)
3. Please indicate below the ethnic/racial breakdown of new graduates who began employment at your firm on a 
full-time basis during 1993. (The total in line G below should equal that in line L in Q.1.)
Number of new graduates employed on
Ethnic/Racial Group a full-time basis during 1993 who are:
(62-65) 
(66-69) 
(70-73) 
(74-77) 
(78-81) 
(82-85) 
(86-89)
A. W hite..............
B. B lack..............
C. Hispanic..........
D. Asian ..............
E. Native American
F. Other................
G. TOTAL: A+B+C+D+E+F= = Line L in Q.1
4. Please indicate below the number of new graduates who began employment at your firm on a full-time basis during 
1993 who have been assigned primarily to the following areas. (The total in line F below should equal that in line L 
in Q.1.)
Number of new graduates employed 
on a full-time basis during 1993 who
Area have been assigned primarily to:
(90-93)
(94-97)
(98-101)
(102-105)
(106-109)
(110-113)
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= Line L in Q.1
A. Accounting/Auditing................................
B. Taxation ..................................................
C. MIS/Computer ........................................
D. Management Services (other than MIS). . .  .
E. Other Areas............................................
F. TOTAL: A+B+C+D+E =
Note: If your firm recruits on campus, answer Q.5A. 
If your firm recruits off campus, answer Q.5B. 
If your firm recruits both on and off campus,
answer both Q.5A and Q.5B.
5. Please provide the following recruiting information for those new graduates who began employment at your firm 
on a full-time basis during 1993.
Note: The total number of new graduates employed should equal the number in line L in Q.1.
Recruiting
Information
A. On Campus:
Campus interviews
Office visits..........
Offers..................
Hires....................
B. Off Campus:
Initial interviews . . .
Offers..................
Hires....................
Number of:
_________  (114-117)
_________ (118-121)
_________  (122-125)
_________  (126-129)
_________  (130-133)
_________  (134-137)
_________  (138-141)
II. Other Personnel Information
Note: The following section does not apply to just newly employed individuals, but includes all employees at your 
firm during 1993. If some of the information for the following questions is not available, enter N/A.
6. Professional staff are defined as CPAs, prospective CPAs, and others with a similar amount of academic training 
in a field that is part of the practice of public accounting.
A. What is the total number of professional staff employed in your 
firm as of December 31, 1993? (142-146)
B. What is the total number of professional staff in your firm who were 
terminated or resigned during 1993? (147-150)
7. Under SECTION I below, please indicate the gender breakdown of the professional staff employed
in your firm as of December 31, 1993. (The total in line C in Section I below should equal that in Q.6A.)
Under SECTION II below, please indicate the gender breakdown of the professional staff in your firm who 
were terminated or resigned during 1993. (The total in line C in Section II below should equal that in Q.6B.)
Gender
A. Male . .
B. Female
C. TOTAL:
SECTION I SECTION II
Number of professionals 
employed as of 12/31/93 who are:
Number of professionals 
terminated/resigned during 1993 who are:
A+B= = Q.6A A+B= = Q.6B
(151-158)
(159-166)
(167-176)
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Under SECTION IV below, please indicate the ethnic/racial breakdown of the professional staff in your firm 
who were terminated or resigned during 1993. (The total in line G in Section IV below should equal that in Q.6B.)
8. Under SECTION III below, please indicate the ethnic/racial breakdown of the professional staff employed
in your firm as of December 31, 1993. (The total in line G in Section III below should equal that in Q.6A.)
Ethnic/Racial Group
SECTION III
Number of professionals 
employed as of 12/31/93 who are:
A. White ....................................
B. Black ....................................
C. Hispanic................................
D. Asian ....................................
E. Native American....................
F. Other......................................
G. TOTAL: A+B+C+D+E+F =
SECTION IV
Number of professionals 
terminated/resigned during 1993 who are:
= Q.6A A+B+C+D+E+F = = Q.6B
(177-184)
(185-192)
(193-200)
(201-208)
(209-216)
(217-224)
(225-234)
9. Please indicate the number of CPAs among the professional staff employed in your firm as of 
December 31, 1993.
10. Of the total number of CPAs entered in Q.9, please indicate below the gender breakdown.
(235-237)
Gender Number of CPAs who are:
A. Male................................................................................................................
B. Female . . .  . . .................. ..................................
C. TOTAL: A+B = = Q.9
11. Of the total number of CPAs entered in Q.9, please indicate below the ethnic/racial breakdown.
(238-240)
(241-243)
(244-246)
Ethnic/Racial Group
A. White..................
B. B lack..................
C. Hispanic..............
D. Asian..................
E. Native American . .
F. Other ..................
G. TOTAL:
Number of CPAs who are:
A+B+C+D+E+F = Q.9
(247-249)
(250-252)
(253-255)
(256-258)
(259-261)
(262-264)
(265-267)
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12. Please indicate the number of partners among the professional staff employed in your firm as of 
December 31, 1993.
(268-270)
13. Of the total number of partners entered in Q.12, please indicate below the gender breakdown.
Gender Number of partners who are:
A. Male................................................................................................................. (271-273)
B. Female............................................................................................................. (274-276)
C. TOTAL: A+B= = Q.12 (277-279)
14. Of the total number of partners entered in Q.12, please indicate below the ethnic/racial breakdown.
Ethnic/Racial Group Number of partners who are:
A. White............................................................................................................... (280-282)
B. Black............................................................................................................... (283-285)
C. Hispanic........................................................................................................... (286-288)
D. Asian............................................................................................................... (289-291)
E. Native American.............................................................................................. (292-294)
F. Other ............................................................................................................... (295-297)
G. TOTAL: A+B+C+D+E+F = = Q.12 (298-300)
15. Experienced recruits are defined as professional staff hired at above entry level. Was the total number 
of experienced recruits employed by your firm during 1993 higher, lower or the same as the number 
employed during 1992? (circle one only)
1. Higher (301)
2. The Same
3. Lower
16. Paraprofessional staff are defined as nonprofessional staff hired to assist professional staff with clerical and other 
duties which would not be defined as traditional office duties.
A. Does your firm employ paraprofessional staff? (circle one only)
1. Yes (302)
2. No
B. If yes, was the total number of paraprofessional staff employed by your firm during 1993 higher, lower or 
the same as the number employed during 1992? (circle one only)
1. Higher (303)
2. The Same
3. Lower
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III. Background Information
17. In which state is your firm’s headquarters located? _______________
18. Which of the following most closely describes your firm? (circle one only)
1. Local Firm
2. Regional Firm
3. National/Multinational Firm
19. Is your firm/practice minority-owned? (Minority-owned is defined as majority ownership by those of Black, Native 
American, or Asian/Pacific Islander races or of Hispanic ethnic origin.) (circle one only)
1. Yes (307)
2. No
20. Please indicate below the number of AICPA members in your entire firm. (If this number is not available, please 
provide your best estimate.)
______________ AICPA Members (308-312)
(304-305)
(306)
Thank you very much for completing this survey. We would like your comments about the survey and/or trends 
in the accounting profession. The information you provide is an important resource in planning for the profession.
Please return the questionnaire in the postage-paid envelope provided or send to:
AICPA Survey on the Employment of New Graduates 
and Other Personnel Within Public Accounting 
Academic & Career Development 
1211 Avenue of the Americas 
New York, NY 10036-8775
December 1993
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FORM B — Short Form
AICPA SURVEY ON THE EMPLOYMENT 
OF NEW GRADUATES WITHIN PUBLIC ACCOUNTING
_____________________________________ IMPORTANT_____________________________________
Please answer the following questions by circling the numbers corresponding to your responses or by 
writing in your responses. Your responses should cover your entire firm—all offices or locations.
I. Employment of New Graduates
1. We would like to determine the number of new accounting and nonaccounting graduates who began employment 
at your firm during 1993. New graduates are defined as those who began employment at entry-level positions 
with no or only nominal previous experience.
Please indicate below the number of new graduates with the following degrees who began employment at your 
firm on a full-time basis during 1993. (Note: If, for a particular degree, there were no graduates who began 
employment, enter 0; if the information is not available, enter NA.) Do not include those graduates who were 
recruited in 1993 to begin employment in 1994.
Note: If a newly employed graduate has more than one degree, the individual should be 
counted only once and placed according to the highest degree.
Number of new 
graduates 
who began 
employment 
on a full-time 
basis during
Accounting Degree 1993:
A. Bachelor’s in Accounting—including other bachelor’s degrees with majors
in accounting................................................................................................... ............ (7-10)
B. Master’s in Accounting—including MA, MS, MAcc, MPA
and MAS degrees........................................................................
C. Master’s in Taxation—including MBAs with a concentration in tax
D. MBAs with a concentration in accounting..............................
(11-14)
(15-18)
(19-22)
Nonaccounting Degree
Your response in the box below should cover the following degrees only:
• J.D. in Law, and
• Bachelor’s and higher degrees in MIS/Computer Science, Finance, 
and other (nonaccounting) business majors, and
• Bachelor’s and higher degrees in nonbusiness majors (23-26)
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II. Background Information
2. In which state is your firm’s headquarters located? _______________
3. Which of the following most closely describes your firm? (circle one only)
1. Local Firm
2. Regional Firm
3. National/Multinational Firm
(27-28)
(29)
4. Is your firm/practice minority-owned? (Minority-owned is defined as majority ownership by those of Black, Native 
American, or Asian/Pacific Islander races or of Hispanic ethnic origin.) (circle one only)
1. Yes (30)
2. No
5. Please indicate below the number of AICPA members in your entire firm. (If this number is not available, please 
provide your best estimate.)
AICPA Members (31-33)
THANK YOU FOR YOUR COOPERATION
Please return the questionnaire in the postage-paid envelope provided or send to:
AICPA Survey on the Employment of New Graduates 
Within Public Accounting 
Academic & Career Development 
1211 Avenue of the Americas 
New York, NY 10036-8775
December 1993
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APPENDIX C
Survey Methodology
Colleges and Universities
In late 1993/early 1994, the AICPA conducted a survey of U.S. colleges and universities that have 
accounting programs. A total of 1,139 schools identified as having accounting programs leading to 
a bachelor’s degree, master’s degree, and/or Ph.D. degree were sent survey questionnaires in 
December 1993. Nonresponding schools were sent follow-up questionnaires in early January 1994.
The questionnaires asked accounting program administrators to indicate the number of 
accounting graduates with bachelor’s degrees, master’s degrees, MBA degrees with a concentra­
tion in accounting, master’s degrees in taxation, and Ph.D. degrees in accounting or taxation. 
Actual data for the 1992-93 academic year were requested (i.e., September 1992 through August 
1993). Schools were also asked to provide breakdowns of their total accounting graduates by gen­
der, ethnic/racial background, and employment placement (i.e., the number going into public 
accounting, business or industry, government, and other fields). In addition, data on accounting 
enrollment and background information on the schools were gathered. See Appendix B for a 
copy of the survey questionnaire.
Schools having accounting programs were identified through the AICPA’s electronic database. 
The database features schools accredited by the American Assembly of Collegiate Schools of 
Business (A A CSB), Association of Collegiate Business Schools and Programs (ACBSP), and 
nonaccredited schools.
The A A CSB accredits bachelor’s and master’s degree programs in business administration and 
accounting in the U.S. The membership of domestic educational institutions in the A A CSB is 
divided into schools with accredited business administration programs and schools with nonac­
credited business administration programs. Of those schools that have an accredited business 
administration program, 96 have a level of accounting accreditation. The ACBSP, established in 
1990, accredits two-year, four-year, and graduate business administration programs in the U.S.
Although 1,139 schools were surveyed for this report, the survey pool was reduced to 864 
schools. The AICPA eliminated 275 schools from the survey pool because they tend to be 
smaller and do not graduate many accounting students. The AICPA decided not to include them 
out of concern that the results would inaccurately represent the population of schools under 
study. As a result, the overall response rate for the supply portion of the report was 54 percent 
(469 of 864). Minority schools include HBCUs and other predominantly minority schools 
(schools were classified as predominantly minority if total minority enrollment was more than 
50% of overall enrollment).
The 469 schools that responded to the survey are similar to the 864 schools under study, 
matching fairly closely in terms of accounting faculty size and classification as public or private, 
majority or minority, and accredited or nonaccredited business administration program. To check 
for nonresponse bias in the survey, late respondents were compared to all respondents and the 
results were found to be generally the same.
To estimate the supply of accounting graduates from the 395 nonresponding schools, regres­
sion equations were developed that related the number of graduates with bachelor’s, master’s, 
and/or Ph.D. degrees to the number of accounting faculty members for the schools that 
responded to the survey. The number of accounting faculty members of schools in the survey was 
obtained from the AICPA’s electronic database. The regression equations were then applied to 
data on the size of the accounting faculties of the 395 nonresponding schools to produce esti­
mates of the number of graduates from all schools in the study. The high response rate achieved 
by the survey, the large number of responding schools, and the representative characteristics of 
those schools relative to the overall population provide a high degree of confidence that the 
results in this report are generally what would have been obtained had all schools under consid­
eration responded to the survey.
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Public Accounting Firms/Practices
In early 1994, the AICPA conducted a survey of all public accounting firms affiliated with the 
Institute and 1,000 sole practitioners who are AICPA members. Survey questionnaires were sent 
to those individuals responsible for human resources and asked a variety of questions about newly 
employed graduates and professional staff. The core question in the survey asked firms/practices 
to provide a breakdown of both accounting and nonaccounting graduates employed in 1993.
Firms/practices were asked to provide a breakdown of newly employed graduates by gender, 
ethnic/racial background, and area of assignment (i.e., accounting/auditing, taxation, manage­
ment consulting services, and other specialty areas). In addition, firms/practices were asked to 
give information on recruiting activities, professional and paraprofessional staff, and experienced 
recruits, as well as some general background information.
The survey consisted of two questionnaire forms. The “long” form was sent to 3,071 firms, rep- 
resented by all firms with more than 10 AICPA members (1,245) and a random sample of 1,826 
firms with 1 to 10 AICPA members. In addition, 1,000 of an estimated 26,600 sole practitioners 
who are AICPA members received the long form. The “short” form was sent to the remaining 
17,215 firms with 1 to 10 AICPA members. In total, 20,286 firms and 1,000 sole practitioners 
were surveyed for an overall pool of 21,286 firms/practices. The 21,286 firms/practices were sent 
their respective questionnaires in early January, and those receiving the long form were sent 
follow-up questionnaires in late January. (Note: Ninety-five questionnaires were returned 
because they were undeliverable; therefore, the effective sample size was 21,191.)
Because the 14 largest firms account for such a large proportion of newly employed graduates, 
a greater effort was made to obtain their responses. The firms’ responses were tracked, and a 
series of follow-up phone calls was undertaken in an effort to maximize the collective response 
rate. Copies of both the long and short questionnaire forms are included in Appendix B
Data presented in the tables that report percentages were derived by using a “weighted” 
methodology that report percentages to reflect the different sampling ratios used for different 
firm-size categories. The methodology entails assigning a formula to each firm-size category sur­
veyed by dividing the number of respondents for each category by the respondents in each 
category to generate a more “realistic” percentage response for the category.
A total of 6,506 firms/practices of the 21,191 surveyed responded for an overall response rate 
of 31 percent (in actuality, 21,286 firms/practices were surveyed, but 95 questionnaires were 
returned because they were undeliverable). Firms/practices that responded to the survey reflect 
the total population of firms/practices included in the study. The firms/practices that responded 
generally mirror all firms/practices in terms of size (i.e., local, regional, national/international), 
ownership (i.e., majority or minority), and location (i.e., Eastern, North Central, Southern, or 
Pacific region). The slightly greater prevalence of larger firms among the respondents compared 
to the population as a whole reflects the survey’s aim of pursuing larger firms’ responses more 
actively. Late respondents to the survey were compared to all respondents to check for non­
response bias and the results were found to be generally the same.
Regression analysis was used to estimate the demand by nonresponding firms/practices for 
accounting graduates. For each of the four firm-size groups, regression equations were estimated 
that relate the number of new accounting bachelor’s and master’s graduates employed, as well as 
the number of new nonaccounting graduates employed, to the number of AICPA members for 
firms/practices that responded to the survey. The regression equations were then applied to data 
on the number of AICPA members from nonresponding firms/practices to generate estimates of 
the number of new accounting and nonaccounting graduates employed by these firms/practices. 
The numbers were then added to those gathered from responding firms/practices to arrive at 
the total number of accounting and nonaccounting new graduates employed among all firms/ 
practices in the study.
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Limitations of the Survey Results
The sampling process, the response rates, the large number of responding schools and firms/ 
practices, and the representative characteristics of the respondents relative to the two popula­
tions provide a high degree of confidence that the results in this report are generally the results 
that would be obtained had all schools and firms/practices responded to the survey. Any differ­
ence in results is due to sampling error (i.e., the error that may arise because the results are based 
on samples rather than the entire population) or nonsampling error (i.e., the error, other than 
the sampling error, that may arise from the practical difficulties respondents may encounter in 
giving measurements of the desired data).
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APPENDIX D
Breakdown of Geographic Regions 
Referred to in Tables 6 and 29
Eastern North Central
Connecticut Colorado
Delaware Illinois
District of Columbia Indiana
Maine Iowa
Maryland Kansas
Massachusetts Michigan
New Hampshire Minnesota
New Jersey Missouri
New York Montana
Pennsylvania Nebraska
Rhode Island North Dakota
Vermont Ohio
South Dakota 
West Virginia 
Wisconsin 
Wyoming
Southern Pacific
Alabama Alaska
Arkansas Arizona
Florida California
Georgia Hawaii
Kentucky Idaho
Louisiana Nevada
Mississippi Oregon
New Mexico Utah
North Carolina Washington
Oklahoma
Puerto Rico
South Carolina
Tennessee
Texas
Virginia
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AICPA
American 
Institute of 
Certified 
Public
Accountants
1211 Avenue of the Americas 
New York, NY 10036-8775
(212) 596-6006 
Fax (212) 596-6213
Report on Minority Accounting Graduates, 
Enrollment and Public Accounting Professionals
Comment/Response Form
We would like to know what you think about this report. Since this is the initial publication of this 
report, it is important that you provide us with any comments that might improve the presentation and/or 
report content.
1. In the past, did you receive the AICPA Minority Recruitment and Equal Opportunity 
Committee Report (known as the Red Report)? □  Yes □  No
2. Was the information included in this report adequate for your purposes? □  Yes □  No 
Please indicate any additional information that would have been useful to you.
3. What purpose(s), if any, did you use the data included in this report.
4 . What do you think about the length of this report. (Circle one below)
A. Too long B. About right C. Too short
5. Overall, how useful do you find this report. (Circle one below)
A. Very useful B. Moderately useful C. Not particularly useful
6. Please indicate any additional comments or suggestions on how we might improve this report.
Thank you for your comments.
Please fax this form to (212)  5 9 6 -6 2 1 3  or mail to: AICPA Minority Initiatives, 
1211 Avenue of the Americas, New York, NY 10036-8775.
51
